The Solution:

Well-Funded Community Colleges

(Particularly Credit and Noncredit Basic Skills and Career Technical Programs) 

The CCCs are the largest workforce-training provider in the state. 
· Students who received a degree or certificate from a California community college in 2000-01 saw a 61 percent increase in their wages three years after receiving a certificate or degree (CCCCO). 
· California’s community colleges play a significant role in workforce training efforts producing 
· 70% of all nurses and 

· 80% of all California’s first responders (CCLC).

· Occupational demands of the future will require skills obtained through post-secondary education and training. 

·  Occupations that require only an associate’s degree or a post-secondary vocational award are actually projected to grow slightly faster than occupations requiring a bachelor’s degree or more.

· Figure 6 below shows projected occupational growth by educational requirements. (Executive Office of the President Council of Economic Advisors, 2009, pp. 11-12). 

Table 3 – Projected Employment
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“Tonight, I ask every American to commit to at least one year or more of higher education or career training. This can be community college or a four-year school; vocational training or an apprenticeship. But whatever the training may be, every American will need to get more than a high school diploma. And dropping out of high school is no longer an option. It’s not just quitting on yourself, it’s quitting on your country; and this country needs and values the talents of every American.”
 President Barack Obama, February 2009
What are the Barriers to California’s Economic Recovery?
What Do Key Reports Indicate?
	
	Inadequate Job Training
	Inadequate Workforce Readiness Skills
	Inadequate College Degrees
	

	Challenges to Recovery
	Skills2Compete is a non-partisan campaign to ensure the U.S. workforce has the skills needed to meet business demands. Their report predicts 2.7 million “middle skill” job openings for Californians.  Middle skill jobs require post-high school education but less than a Bachelor’s degree. 
Skills2Compete-California Campaign. (2009). California’s Forgotten Middle-Skill Jobs: Meeting the demands of a 21st century economy. Retrieved January 10, 2010 from http://www.nationalskillscoalition.org/assets/reports-/skills2compete_forgottenjobs_ca_2009-10.pdf
	According to research by The Conference Board, employers have identified deficits among the workforce, primarily in writing, oral communication, critical thinking and problem solving skills. Writing is a major problem even in college graduates. 

The Conference Board is a not-for-profit organization that conducts research & disseminates information to help businesses strengthen their performance.   The Conference Board, Inc (2006). Are they really ready to work? : Employers’ perspectives on the basic knowledge and applied skills of new entrants to the 21st century U.S. workforce. The Workforce Readiness Project. http://www.conference-board.org/ publications/describe.cfm?id=1218&pdf=1 
	California ranks 18th in sending high school graduates directly to 2-year or 4-year colleges.  New York is the highest and Washington is in last place as reported by the Public Policy Institute of California (PPIC) is a private operating foundation with a mission “to inform and improve public policy in California through independent, objective, nonpartisan research on major social, economic, and political issues.”  This report focuses on the choices California has in terms of educating its workforce and preparing the state for successful economic recovery in a global economy. Johnson, H. (2009).  Educating California: Choices for The Future http://www.ppic.org/content/pubs/report/R_609HJR.pdf
	Challenges to Recovery

	Key Report Findings
	• As of 2007, 49 percent of all California jobs are middle-skill jobs but only 39 percent of the state’s workers fill them 

• This gap will widen dramatically in the years to come

• Middle skill positions with the largest number of job openings are computer technicians, installation and repair workers, health care professionals, and emergency first responders
 • Positions predicted to increase by 20% or more are dental hygienists, respiratory therapists, emergency medical technicians and industrial machinery mechanics

• A trained workforce in science, technology, engineering and math (STEM) is key to global competiveness

• Among California’s STEM occupations, 44% of the jobs are middle-skill occupations

• By 2016 more than 75% of California’s workforce will require some education or training beyond high school
	400 employers across the U.S. completed a Workforce Readiness Report Card for each of the educational levels (High school, 2-year and 4-year) on the new workforce participants’ basic and applied entry-level skills in:

 1) Professionalism/Work Ethic, 2) Oral and Written Communications, 3)Teamwork or Collaboration and 4) Critical Thinking/Problem Solving.

Percentages of Employers Reporting Employee Deficiencies in Key Areas by Educational Level

EducationLevel

Written Communi-cation

Critical Thinking
Problem Solving

Oral Communi-cation

High School

80.9%

69.6%

52.7%

2-year

47.3%

22.8%

21.3%

4-year

27.8%

No deficit

No deficit


	• By 2025, 41 percent of jobs will require at least a bachelor’s degree— but only 35 percent of California adults will have college diplomas 

• 1 in 4 (25%) California high school students never graduate.  Latino students have an even higher dropout rate – 1in 3 (33%)
• Adults with a high school diploma or less will outnumber jobs available for that level of education

• Demands for higher-skilled workers coupled with an under- educated workforce, means increased need for social services

• Corporations searching for higher trained skilled workers, will be less likely to establish firms in this state

•35% of Californians aged 55 – 59 are college graduates compared to only 26% of 25 – 29-year-olds
	Key Report Findings

	Conclusions
	Policymakers need to provide access for all Californians with up to two years of education or training past high school—leading to a vocational credential, industry certification, or the first two years of college, thereby    guaranteeing California a competitive edge for recovery and long-term growth.
“Like all economic cycles, our current recession will end – but when our recovery does occur, we will need adequately trained workers to take advantage of the job opportunities,” said Virginia Hamilton, Executive Director of the California Workforce Association. “But our structural budget gaps could outlive the recession, forcing cuts to job training at precisely the moment when it is absolutely imperative to our economic well-being.”
	The Conference Board President’s introductory letter in the   report states, 

“This report underscores the importance of increased workforce readiness. This requirement is now more important than ever because of our increasingly complex knowledge- and technology- based global economy. The business community must speak with one voice: new entrants to the U.S. workforce must be equipped with the basic knowledge and applied skills necessary to be competitive in the global economy of the 21st century.”
	Between 2005 and 2025, approximately three million college-educated baby boomers will be leaving the workforce. This figure is unprecedented in the U.S. The report concludes, “California policymakers have a vital role to play in ensuring the future prosperity of this state, and the state’s K-12 system and three public higher education systems are central to that prosperity.  Currently planned reductions in funding to the state’s schools and colleges will only exacerbate the future skills gap.  Without a major effort to improve high school outcomes as well as college attendance and graduation, California’s economic and fiscal futures will be much less bright.”
	Conclusions


